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CHAPTER

JSAHR

EMPLOYMENT LAW COMPLIANCE AND UNCERTAINTY - 2017

Biannual JSAHR Legal Seminar Thursday, April 06, 2017

7:45 a.m. Networking and Breakfast
9:00 a.m. — Noon Program

This presentation will cover the top employment law issues impacting human resource Jumping Brook Country Club

professionals today, including the uncertainty for employers and businesses under the new | 210Jumping Brook Road, Neptune N.J.

.. . . . . www.jumpingbrookcc.com
administration, including recent developments in: ( imping )

R.S.V.P. by 4:00 p.m. on
Friday,
March 31, 2017
online at http://jsahr.shrm.org/events
or email at admin@jsahr.org
or call JSAHR at 732-701-7155

= |mmigration law issues under the new administration

= The NLRB and employers

= The focus of government enforcement agencies

=  Wage and hour update
& P Reqistration Fees (includes breakfast)

= Question and Answer $60 for JSAHR members

$90 for non-members
Presented by Jackson Lewis attorney Richard Cino and his colleagues. $50 for those in-transition, JSAHR guests

) and for students with valid ID

About Jackson Lewis, P.C. Jackson Lewis P.C. is among the largest firms in the country $10 additional fee will be added for
dedicated to representing management in labor, employment and benefits law, and related litigation. walk-ins
With 53 locations across the country, the firm has both a national perspective and a keen understanding of
the nuances of regional business environments. Jackson Lewis represents employers before state and “No shows” will be billed
federal courts on a wide range of issues, including discrimination, wrongful discharge, retaliation, Special Notice

whistleblower, health, safety, wage/hour, pension and benefits. The firm's attorneys This program is pending approval for
3 HRCI recertification credits and

negotiate collective bargaining agreements, participate in arbitration proceedings, and 3 SHRM recertification credits

represent union-free and unionized employers before the NLRB, OSHA, and other federal
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Professional Development
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and state agencies.
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