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What's Ahead for Benefits and Compensation Under President Biden

Presented by Ryan Kastner and Dan Foley — Innovative Benefit Planning, LLC

How will potential changes to health care policy affect employee benefits programs? What will be the impact to
retirement plans? As our 46th President Joe Biden prepares to take office January 20, now is the time to understand
what the new administration’s views are on these subjects and their potential impact to your organization. Join us for this
timely presentation on what impact the new administration will have on your benefits in 2021 and beyond.

By attending this session, participants will gain clarity and learn best practices about:
» Post-Election Overview: Democratic President, Republican Senate, and Democratic House — How this dynamic
affects legislation
» The Future of Healthcare
» Future of the Affordable Care Act; Public Option; Prescription Drugs; Mental Health
» Market Concentration - Antitrust Laws
* COVID-19 Strategy
* The Impact on Employers and Strategies You Can Implement
* The Future of Retirement Plans and Employer Strategies
* The Future of Compensation with Biden’s Tax Plan - Employer Impact and Strategy
» Breaking News: $900 Billion Dollar COVID-19 Relief package. Innovative will offer an overview of the sweeping new
COVID-19 relief package with a focus on the topics of interest to employers.

About the Speakers:

Ryan Kastner, a Vice President of Consulting, has nine years of experience in the insurance and payroll industry. Kastner
provides exceptional service to companies and executives across the country. Kastner is an Investment Advisor
Representative, a Certified Corporate Wellness Specialist, and has completed the International Foundation of Benefits
Employee Benefits course. He is considered an expert in the healthcare industry and in advising Retirement Plan
SpoNsors.

Dan Foley, Vice President of Consulting, has more than 17 years of consulting experience with middle market employers
in workforce management and employee benefits. He is a Certified Corporate Wellness Specialist and has helped many
employers implement alternative funding plan designs and wellness programs with a measurable ROI. Foley has a
bachelor’s of finance degree from Seton Hall University, has served on an advisory board of a Fortune 100 company, and
on the All-Star Consulting Panel at the United Benefit Advisors Fall Conference in 2013 and 2014. Foley is licensed in

Health, Life, and Disability insurance and is also federally licensed as an Investment Advisor Representative with the SEC.
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Thursday, January 14, 2021
8:45a.m.—10:00 a.m.

R.S.V.P. by 9:00 a.m. on
Wednesday, January 13, 2021
online at:

http://jsahr.shrm.org/events
or admin@jsahr.org
or call JISAHR at 732-701-7155

Registration Fees
During this challenging time JSAHR
is offering this session complimentary.

If you wish to make a monetary
donation to support Fulfill, please click
HERE. JSAHR will match total
contributions up to $1,000.

Recertification Credits
This program is pending approval for 1.0
SHRM PDC recertification credit and 1.0
HRCI General recertification credit,

JSAHR is recognized by SHRM to offer
Professional Development Credits (PDCs) for
the SHRM-CP or SHRM-SCP.

Thank you to our meeting sponsor
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This session may be recorded. Video,
images and voice recordings may be
taken during the session and shown at
this and other JSAHR Chapter
meetings. By entering the meeting, you
are consenting to such use. If you object
to the use of your image or voice, do not
enter the meeting; please contact
Christine Higgins @ 732-701-7155.
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