
 

Date: Thursday,  May 8, 2014 

7:45AM Registration, Networking & Breakfast 

8:30AM  Business Portion of Meeting 

9:00AM – 11:00AM  Program  

(please note extended time) 

 

Jumping Brook Country Club 

210 Jumping Brook Rd, Neptune NJ  

(www.jumpingbrookcc.com) 

 

RSVP by 4:00pm on Friday, May 2nd 

online at http://jsahr.shrm.org/events 

or by contacting Kathi Evans, via e-mail at 
jsahr.shrm@gmail.com 

or JSAHR’s voice mail  (732) 270-5204 

 

Registration Fee includes breakfast 

  $30 for JSAHR members,  

$40 for non-members,  

$25 for In-Transition & JSAHR 1st time Guests 

$10 for Students with valid ID  

$10 additional fee for walk-ins 
Please attend if you RSVP - No shows will be billed 

Special Notice  

 

This program is pending approval for 2 recertification credit 
hour toward PHR and SPHR recertification through the 

Human Resource Certification Institute (HRCI).  For more 
information about certification or re-certification, please 

visit the HRCI homepage at www.hrci.org 

 

This meeting is sponsored by: 
 

 

 

 

The Jersey Shore Association for Human Resources,   

a SHAPE Silver Award Chapter, and Jackson Lewis LLP 

present: 

HOT ISSUES IN EMPLOYMENT LAW – 2014  

Part II   

Bi - Annual JSAHR Legal Seminar 

 
  

 

 Recent legislation and developments: 

 

• National Labor Relations Board Policy Issues Applicable to 

Union and Non - Union Employees 

 

• EEOC New Regulations regarding Religious 

Accommodations 

 

• Recent Decisions under Sarbanes Oxley Act and other 

retaliation statutes such as CEPA 

 

• Ask the Lawyers: Question and Answer Session 

           Presented by Jackson Lewis LLP Attorney David Islinger. 

About Jackson Lewis, LLP:  Jackson Lewis LLP is among the largest firms in the 

country dedicated to representing management in labor, employment and benefits 

law and related litigation.  With over 750 attorneys practicing in 54 locations across 

the country, the firm has both a national perspective and a keen understanding of the 

nuances of regional business environments.  Jackson Lewis represents employers 

before state and federal courts on a wide range of issues including discrimination, 

wrongful discharge, retaliation, whistleblower, health, safety, wage/hour, pension and 

benefits.   
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