SAHR The Jersey Shore Association for Human Resources,

a SHAPE Silver Award Chapter, and Jackson Lewis LLP —
Jersey Shore
Association for present: :
¥ Human Resources SOCIETY FOR HUMAN

RESOURCE MANAGEMENT

HOT ISSUES IN EMPLOYMENT LAW - 2013

Annual JSAHR Legal Seminar
Date: Thursday, November 14, 2013

7:45 AM Registration, Networking & Breakfast;

= Recent legislation and developments: 8:30 AM Business Portion of Meeting

= NLRB: Board confirmations and impact 9:00 AM —12:00pm Program
with mid-morning break
= Defense of Marriage Act (DOMA) Developments Jumping Brook Country Club
- 210 Jumping Brook Rd, Neptune NJ
= Affordable Care Act (ACA) Exchange Notifications (Wwvﬁ’_iu?npmquokcc_ﬁom)
» SAFE-domestic violence leave ,
RSVP by 4:00pm on Friday, Nov. 8th
» Recent New Jersey Social Media Law online at http://jsahr.shrm.org/
Events/Upcoming Meetings or
= Amendment to Salary Secrecy Law by contacting Kathi Evans, via e-mail at
. . . . . . jsahr.shrm@agmail.com
* The intersection of The Family and Medical Leave Act, The Americans with or JSAHR's voice mail (732) 270-5204
Disabilities Act, Worker’s Compensation, Short —Term Disability and Long — Term
Disability laws Registration Fee includes breakfast & break::
$60 for JISAHR members,
» The Impact of Social Media in the Workplace $90 for non-members,
. $50 for In-Transition & Students
» The Top Current and Anticipated Legal Issues and Challenges for Employers $35 for those who have pre-paid for all 10
meetings in 2013
" Question and Answer Session $10 additional fee for walk-ins
Please attend if you RSVP - No shows will be billed
_ _ _Special Notice o _
Presenting Jackson Lewis LLP Attorneys include Richard Cino, David Islinger T B e e B O o oo St
and Janet Lee ~Human Resource Certification Institute (HRCI). For more.
information about certification or re-certification, please visit

the HRCI homepage at www.hrci.org

About Jackson Lewis, LLP: Jackson Lewis LLP is among the largest firms in the country dedicated to
representing management in labor, employment and benefits law and related litigation. With over 750
attorneys practicing in 54 locations across the country, the firm has both a national perspective and a i W f'
keen understanding of the nuances of regional business environments. Jackson Lewis represents jIE'cKTSPr!, Ie IS
employers before state and federal courts on a wide range of issues including discrimination, wrongful Positive Solutions for the Workplace
discharge, retaliation, whistleblower, health, safety, wage/hour, pension and benefits.

This meeting is sponsored by:
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